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GENERAL STATEMENTS :

Donit Tesnit, d.o.o0. operates in accordance with the
legislation of the Republic of Slovenia in the areas

of environmental legislation, labor law, fire safety,
and accident prevention (the company provides the
required number of professionally trained firefighters
within the working process and during all risky

investment and maintenance works, the company
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also maintains all necessary firefighting equipment

at the legally required level). In relation to the cited
legislation, GDPR, and internet security, the company
ensures regular training of employees and updates
internal acts when changes occur. The company
considers environmental sustainability factors
(reducing emissions, reducing energy consumption,
etc.)in all investments. The company has obtained the
ISO 14001:2015 certificate.




ENVIRONMENTAL

ASPECT

We prevent potential air pollution by constantly monitoring the operation of the solvent
recovery system. This is regularly confirmed by periodic emission measurements. We also
have established procedures and technology to control pollution.

In January 2023, we successfully passed the certification audit according to the ISO 14001
standard (environmental management) and thus extended the validity of the certificate for the
next three-year period.

We remain members of the EKO Initiative. With sustainable object hygiene, we have saved 75
trees since 2013 from cutting.

With our new generation of sealing materials, we will support European green development
in the field of energy. In 2022, we began production of the TESNIT® BA-SOFT sealing
material, which belongs to the high tightness class, suitable for sealing hydrogen and
methane at temperatures up to 100°C. In 2023, we plan to start production of sealing material
with the same tightness class but suitable for sealing in a wider temperature range, up to
400°C.

By introducing a digital document system, we will reduce paper consumption and paper
waste and the need for archival space.

In 2022, we recycled 11-15% of the annual gross production volume of trimmings. This
reduced the consumption of new raw materials and thus reduced the direct impact on the
environment.

Donit has formalized procedures for the storage, handling, and disposal of waste.

We use the remaining heat, which is used for solvent recovery, for heating.

Based on the results of an energy audit, we will verify our energy efficiency and improve it
based on the suggestions given.

We will calculate our carbon footprint to check the company’s environmental impact and take
measures to reduce it.




g SOCIAL ASPECT

The company has established an ethical code of conduct, known as the Golden Rules of Conduct,
which encompasses various measures to promote ethical business practices among its
employees. The measures include providing employees with opportunities to invest in pension
funds and offering additional health insurance coverage. Furthermore, the company has
established a system for anonymous reporting and conducting investigations as part of this code.
The company has established a system of rewards and career development, systematically and
purposefully trains employees, maintains all necessary employee certificates for their work (operators
of heating devices, firefighting exams, occupational health and safety exams, special certificates, etc.).
Ensuring gender equality: equal pay for equal work regardless of gender.

To actively address occupational health and safety risk, Donit employs a dedicated health and
safety engineer.

Financing a diverse health promotion program: gym, swimming, guided exercises, massages
at the workplace, sauna, football, bowling.

Providing health breaks for workers.

Arranging an outdoor space for employee health breaks in production and outdoor fitness.
Fostering the value of solidarity (assisting employees in natural and other disasters).

During the outbreak of war in Ukraine in 2022, the company and its employees raised funds to
purchase food, medical, and hygiene equipment.

We collaborate with the local fishing society and coordinate activities to protect the natural
habitat along the Sava River.

We collaborate with the local fire brigade and support them in improving their equipment.
Child labor and illegal forms of work are not allowed or practiced in the company.

Providing healthy food options, including multiple menus and well-organized hot meals.

The company also provides additional benefits to employees (additional pension insurance,
Specialist insurance, jubilee awards etc.).

The company has a Collective Entrepreneurial Agreement with the Union operating within the
company and ensures all agreed-upon obligations and rights.

The company ensures the representation of both genders and age groups - a high percentage
of women in leadership positions.




GOVERNANCE
ASPECT

Anti-corruption risks: business gifts and gifts to employees comply with the prescribed
legislation.

To avoid conflicts of interest, the company includes appropriate legal limitations and rules in
employment contracts for management and leadership positions.

We actively involve employees in improvement processes - for this purpose, we have adopted
a Regulation on Improvements and Useful Proposals, which also provides for monetary
rewards.

We respect EU sanctions against Russia.

We monitor the quality of processes, products, and services and set measurable goals aimed
at continuous improvement.

We control strategic, operational, and other risks.

We ensure stable growth, long-term financial security, and value-added growth.

We proactively work to reduce the impact of global crises on the company (energy, key raw

materials, strategic procurement).
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A perfect fit




